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Attempt All Ql_xesftions.

AN questions carry equal r.narl_(s-.
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HRM i§ a basic management function pertaining to all levels
and'type.s of management. In the light of this statement,
_ explain the nature and functlon of HRM.
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“Effective manngement of human resources is essential for the ]
welfere of an organization, a scciety and a nation.” .El.aborate'
on this statement giving the importance of HRM.
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. Describe in brief the 'proce.ss ~of . Haman Rest.)urc'es
Planning, bringing oﬁt cllearly its q‘u_antitative- and quz_i_li.tative .
_aspects. . :
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Or
(@) Define Job Analysis and explain’ its importance in
HRM.
(b) Distinguish between Job speciﬁc_ation gmd- lob

description.
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@ Dlstmgulsh between Training and Dcve|opmem.
(Y E\(plain various factors to be kept in mmd whlle

designing a suitable training programme
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«performence Appraisal is not merely for appraisal but is.for °
accomplishment and improvernent of performance.” in the light -

of this statement, explain the concept and objectives of’

performance appraisal.
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Explam the significance of Employaes Health. What steps an
emp]oyer can take to safeguard and improve. the heaith of
his employees ? _
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(@) What is ‘Social Security’ ? Distinguish between social
insurance and social assistance.

(F) What ar are “fringe beneﬁts’ ? Discuss in bnef VAFIOUS

fringe beneﬁts given to employees in India.
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Write short notes'lon any three .of‘ -thé,_ following- :
(a) l'ndustry -Psylchoiog'y
(5) ,}.)ownsizling
.(C) 360 degree appraisal
) Tﬁes of employment lests
(é) Profit sharing. | L ,
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